BUSINESS
INSURANCE THAT

WORKS
About the
Company

Our
Services

Venture Co-Pilot is a community of
entrepreneurs and start-up
companies that are looking to scale
their business, typically through
outside investment. Gain access to
special offers curated specifically
for companies like yours, and
access to resources you need to
take your company to the next
level.

Every program designed and
administered by Venture Co-Pilot
utilizes collective bargaining and
pooled risk to provide significant
savings to businesses of all sizes

Health Insurance Program
HR Oursourcing
401K Program
PEO Spin Out Program

Sean Colrick
Founder & CEO
Scolrick@VentureCoPilot.com
www.VentureCoPilot.com

Worksite Benefits

https://calendly.com/scolrickvcp

By The Numbers
Custom tailored programs, some of which have been in
existence since 2009, and each Venture Co-Pilot team
member having a minimum of 10 years of industry experience

Designed for Scale
Each Insurance Program we put in place
is designed to scale with your company

National Reach
With clients in all 50 States across
every sector, no business is out of
reach

$750

Annual Value Per Employee
The average dollar amount of value
absorbed by VCp and provided to each
employee annually, including
technology, services, and benefits

1,800+
Business Clients

2.37 Million

Number of Small Businesses
Not Offering Health Insurance

20%

Typical Health
Insurance Savings

With creative ways to offer best in class Fortune 100 benefits to small businesses without
the added costs and hidden fees you see with similar programs that pool together employees
in order to provide collective bargaining for needed insurance programs.

INTRODUCING THE
VENTURE CO-PILOT
HEALTH PLAN

FORWARD
THINKING
HEALTHCARE
STRATEGY

LARGE SAVINGS FOR FAST GROWTH BUSINESSES
With insurance premiums on the rise, and no end in sight, Venture Co-Pilot has
developed the VCpHP, a member only health care solution that provides unique
opportunity to take control of your health care future through a private, levelfunded beneﬁts plan.
The VCpHP was developed to help companies of all sizes leverage their buying
power as part of a larger combined group to purchase health care beneﬁts at
competitive rates.

MEDICAL BENEFITS
With a growing nationwide PPO network of over 800,000 health care
professionals and more than 6,000 facilities, (Aetna) First Health can oﬀer you a
variety of quality choices to help you stay well. A range of prescription drug plans
that deliver comprehensive pharmacy coverage will also be available for you to
select.

CHOOSING YOUR PLAN
VCpHP oﬀers 10 Medical Plans with varying deductibles, that include PPO &
HSA options through the Aetna First Health Network. All programs includes no
cost enrollment & administration technology, HR support, ancillary benefits
including short-term-disability, maternity benefits, life insurance, dental, vision,
and various savings and employee assistance programs.

The (Aetna) First Health Network:
Preferred Provider Organization (PPO) plans give you ﬂexibility. You can go to
any health care professional you want without a referral — inside or outside of
your network. Staying inside your network means smaller copays and full
coverage. If you choose to go outside your network, you’ll have higher out-ofpocket costs, and not all services may be covered.

Contact Us For
More
Information &
Schedule
a Time to Talk

Sean Colrick
Founder & CEO
Scolrick@VentureCoPilot.com
www.VentureCoPilot.com
www.calendly.com/scolrickvcp

ENROLLING WITH THE
VCp HEALTH PLAN IS
MADE SIMPLE.
HERE IS WHAT YOU
CAN EXPECT:
(1) Get Pricing
Contact our agent. The agent
will run you through the
preliminary steps of receiving
your quote.
(2) Select A Plan
You will be contacted with
your underwriting results, at
which time you can select the
medical plan that meets your
needs.
(3) Complete Paperwork
VCp will guide you through all
the setup and paperwork that
is necessary for enrollment.

Services Overview
At Puzzle, we leverage our proprietary diagnostic system to report on gaps and
opportunities for our clients. We then execute customized solutions in the
following areas:

Managed Human Resources

We augment our client’s HR department providing both strategic and administrative functions
to ensure that we keep them efficient, effective and compliant.

Payroll Management

We become our client’s payroll expert who never takes a sick day and always picks up the
phone. We will own the payroll process end-to-end.

HCM Optimization

We ensure that our clients HCM and HRMS
are working as efficiently and effectively as
possible and work to solve unique
challenges as they arise.

Benefits Administration

We work to streamline and improve the
benefits administration processes, enrollment,
and renewal strategy.

Compliance and Risk Mitigation
We assess and take corrective action on any compliance issues or workplace safety risks that
are identified for our clients.

Managed Talent Acquisition
We assist your team in the talent acquisition process by taking on the job branding and
marketing, as well as applicant vetting and communication.

© Puzzle. All Rights Reserved

EZ CHO ICE 401(K) POOLED EMPLOYER PLAN
PRICING OVERVIEW

EXPERIENCE, KNOWLEDGE, AND A PROVEN
TRACK RECORD
Transamerica has focused on retirement plans for
more than 80 years
More than 28,000 plans and 4 million participants
More than $250 billion in plan assets serviced

1

1

TRANSAMERICA SERVICES FEES
Installation: $0
Annual participant: $20
Distribution: $75
Loan:
Setup: $75
Annual: $50
De-conversion: $300

Dedicated client relationship managers
INVESTMENT FIDUCIARY FEE

ASSEST BASED ANNUAL RATE

2

based on participating employer contract balance
CONTRACT BALANCE

ASSET BASED FEE

$0 - $100,000

2.41%

$100,000 - $250,000

2.01%

$250,000 - $500,000

1.79%

$500,000 - $750,000

1.74%

$750,000 - $1,000,000

1.63%

$1,000,000 - $2,000,000

1.53%

$2,000,000 - $3,000,000

1.49%

$3,000,000 - $4,000,000

1.47%

$4,000,000 - $6,000,000

1.44%

$6,000,000 - $10,000,000

1.36%

$10,000,000 - $20,000,000

1.31%

$20,000,000 - $30,000,000

1.24%

$30,000,000 - $40,000,000

1.23%

$40,000,000 +

1.21%

Annual 3(38) Fee: 0.05%
*included in asset-based fee

THIRD PARTY ADMINISTRATOR FEES
Installation Fee:
$0 - $250,000: $900
$250,000 - $500,000: $800
$500,000 - $750,000: $700
$750,000 - $1,000,000: $500
$1,000,000 - $4,000,000: $400
$4,000,000 + : Waived
Annual administration:
$0 - $250,000: $2,500
$250,000 - $500,000: $2,000
$500,000 - $750,000: $1,600
$750,000 - $1,000,000: $1,200
$1,000,000: Waived
Annual participant: $32
Distribution: $20
Loan:
Setup: $20
Annual: $20

1 As of December 31, 2020
2 Contract asset charges vary based on the contract balance as shown in this scale.
Enrollment meetings are free provided that in year 1 at least 10 employees are in attendance and in year 2 a minimum of 25 employees are
in attendance. Otherwise, a fee of $1,200 will apply.
This is provided for informational purposes only, is subject to change, and is not intended to constitute compliance with any applicable
legally required disclosures, including, but not limited to, disclosures required under ERISA section 408(b)(2). Before adopting any plan,
you should carefully consider all of the benefits, risks, and costs associated with a plan. Information regarding retirement plans is general
and is not intended as legal or tax advice. Retirement plans are complex, and the federal and state laws or regulations on which they are
based vary for each type of plan and are subject to change. In addition, some products, investment vehicles, and services may not be
available or appropriate in all workplace retirement plans. Plan sponsors and plan administrators may wish to seek the advice of legal
counsel or a tax professional to address their specific situations. Logos and trademarks are the intellectual property of their respective
owners.
Transamerica is not affiliated with the EZ Choice Pooled Employer Plan.
109570R3
© 2021 Transamerica Retirement Solutions, LLC

PEO Spin Out
IN A PEO?

WANT OUT?

We have the resources to both save you
money and transition you out into a plan of
your own

PROGRAM HIGHLIGHTS
Venture Co-Pilot provides a one stop shop
which helps bring together the necessary
pieces and guide you through a successful
transition

TRUE HR OUTSOURCING
A real team of HR experts dedicated to
helping your company, not simply putting the
responsibility back on your team.

INCLUDED SERVICES
All the below services are a-la-carte, but are the
necessary services when leaving a PEO
FULLY OUTSOURCED HR TEAM
POOLED WORKERS COMP PROGRAM

TRANSPARENCY

TRUSTED PAYROLL PROVIDER OPTIONS

Unlike many PEO's, all our programs and
services come with no hidden or additional
fees, the cost for service is the cost you pay.

HEALTH INSURANCE & BENEFITS PROGRAM

DEDICATED MANAGER
Each company gets a dedicated team
member to help guide them through the
necessary steps to free yourself from a PEO

ENROLLMENT TECHNOLOGY
BENEFIT ADMINISTRATION SYSTEM
VOLUNTARY BENEFITS SUITE

OPTIONAL SERVICES
Our optional services are those not typically found
in a PEO, but important for any business
LOW COST 401K PLAN

Contact Us For More
Information :

EMPLOYER PAID LIFE & DISABILITY PLANS

Sean Colrick
Founder & CEO
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EXECUTIVE BENEFITS

COMMERCIAL INSURANCE

Worksite Benefits
Worksite benefits are a
cornerstone to any
comprehensive benefits
package. Allowing employees to
supplement their insurance
coverages to help pay for the
unexpected

WHY OFFER VOLUNTARY BENEFITS?
CAN BE OFFERED TO COMPANIES OF ANY SIZE
PLANS HAVE ZERO COST TO THE EMPLOYER
PLANS ARE EMPLOYER SPONSORED, EMPLOYEE PAID
PLANS ARE FULLY PORTABLE

EXPANSIVE SAVINGS
Administering a benefits offering can be
expensive, worksite benefits can create a no
cost, turn-key solution for an open enrollment
and new hire process.

1-2-1 COMMUNICATIONS
Each employee gets a 1-2-1 meeting with a
trained and licensed benefit counselor to help
explain all available benefit options. This
process helps to remove confusion, while
better educating each employee.

ENROLLMENT TECHNOLOGY
Our proprietary enrollment system
streamlines the communication process
between an employer and their employees
allowing for simplified employee scheduling
and enrollment, while removing the need for
paper applications and group meetings.

TYPES OF POLICIES AVAILABLE
Policies are Guaranteed Issue, meaning no
underwriting requirements for Employees
SHORT TERM DISABILITY
LONG TERM DISABILITY
TERM LIFE INSURANCE
UNIVERSAL LIFE
WHOLE LIFE INSURANCE
HOSPITALIZATION GAP INSURANCE

Contact Us For More
Information :
Sean Colrick
Founder & CEO
Scolrick@VentureCoPilot.com
www.VentureCoPilot.com

CRITICAL ILLNESS COVERAGE
DENTAL & VISION COVERAGE
PET INSURANCE
IDENTITY THEFT
ACCIDENT COVERAGE

